






Sabbatical Workbook

I am so excited that you and your church board have chosen to take the adventure of planning and implementing a Sabbatical.  If this is new to you this workbook will help you understand a Sabbatical, teach your church about a Sabbatical, create a plan for what you want to get out of your time away, make sure the bases are covered while you’re gone, what to include in a Sabbatical budget and how to return from a Sabbatical.

I know that sounds like a lot of stuff and you may need a Sabbatical from planning a Sabbatical.  But seriously this time to step back, rest, restore, refresh and the return will be one of the most meaningful times you will experience as a pastor.  

The 2023 Manual of the Church of the Nazarene says:

139.10. In order to encourage a healthy pastoral ministry and strong spiritual life of the pastor, the church board, in consultation with the district superintendent, should provide a sabbatical leave for the pastor during each fifth consecutive year of service in one congregation of the Church of the Nazarene.
The timing and duration of the sabbatical shall be determined in consultation with the pastor, church board and district superintendent. The suggested timing is a minimum of four weeks. It is strongly urged that the pastor’s salary continue in full, and the church board provide for pulpit supply during the sabbatical period… At the church board’s discretion, such a program may also be implemented for a member of the pastoral staff.

A sabbatical is NOT to be seen as a reward for time served or an extended vacation but rather preparation for what is ahead.  It may include an education plan or observations of other ministries as well as time to rest, be spiritually renewed and refocus on their call to serve in this place at this time. 

A sabbatical (from the Hebrew: שַׁבָּת Šabat (i.e., Sabbath); is a rest or break from work; "an extended period of time intentionally spent on something that’s not your routine job." [footnoteRef:1]  [1:   Schabram, Kira; Bloom, Matt; Didonna, Dj (4 November 2022). "Recover, Explore, Practice: The Transformative Potential of Sabbaticals". Academy of Management Discoveries. 9 (4): 441–468. doi:10.5465/amd.2021.0100. ISSN 2168-1007. S2CID 253358782.
] 

The concept of the sabbatical is based on the Biblical practice of shmita. [footnoteRef:2] [2:   Meyer, Esias E. (2005). The Jubilee in Leviticus 25: A Theological Ethical Interpretation from a South African Perspective. LIT Verlag Münster. p. 236. ISBN 978-3-8258-8805-3.

] 



Pathway to a Sabbatical

The District Superintendent will encourage the church board, during the Pastor/Church review to consider and begin to plan for a sabbatical that will take place sometime after the fifth year a pastor serves at a local church.   In the case of a staff pastor, the Lead Pastor should encourage the board to offer a sabbatical for each staff pastor.  

What’s next?

The Pastor will then determine their goals and plans for a sabbatical.  Some pastors will include a time of learning, either formally or self-directed, while others will focus more on restoration of their body, soul, mind, and spirit.  Many will take advantage of attending church services that they are not responsible to lead – this can be a time to get fresh ideas and see how others are doing ministry.  No two sabbaticals will be the same or even for the same reason.

While this is not an extended vacation, often in pastoral ministry, family time is sacrificed for ministry.  A sabbatical is a chance to experience meaningful time with family and extended family.  

Include the District Superintendent in the process at each step.  Make sure they understand the timing and the coverage for ministry while the pastor is gone.  An informational worksheet is included in the appendix.[endnoteRef:1]  Please send to the DS two weeks before the pastor leaves for their sabbatical.   [1:  Sabbatical Worksheet to be submitted 1 month before Pastor leaves:

Sabbatical Worksheet

Church: __________________________________________.  Pastor:________________________

Sabbatical was approved by church board on Date: _____________________

Sabbatical Dates: From _________________ To ______________________

Contact person for the District Superintendent:  _________________. Text: _________. Email _____________

Write a summary of what the pastor will be doing for their sabbatical – where will you be going, what studies are you planning if any, what are your hopes for your time away?



____________________________________________________________________________________________________________

____________________________________________________________________________________________________________



____________________________________________________________________________________________________________

____________________________________________________________________________________________________________



____________________________________________________________________________________________________________

____________________________________________________________________________________________________________



] 

		
Teach the church

It is important that the board and the congregation understand the purpose of a sabbatical.  Many laypersons, unless they are in an academic setting, do not often have the opportunity to take an extended time from their duties to prepare for what is coming next.  Helping the church genuinely understand the purpose will help them: support, fund and celebrate their pastor’s sabbatical.  

Don’t announce a sabbatical just weeks or even months before you leave.  Don’t make a sabbatical a reaction to a burned-out pastor but rather a part of the response to a plan for the health of the pastor and the church. The congregation needs to be brought along as this will affect them in many ways.  In the appendix of this workbook are some sample letters, announcements, and other materials to help them understand how a sabbatical is for them as well as it is for you.  [endnoteRef:2] [2:  Sample Letters:

Sample Letter 1  Sent 2 months before Sabbatical begins:
Monday March 4th, 2019 

Dear 

Pastor has been serving as pastor and family in the Nazarene Church for ___ years and at our church for the past  ____ years.   Serving as pastor carries with it many loads (mentally, emotionally, physically and spiritually) that are unique to ministry.  Both the general and district church have seen those concerns and recommend pastors take a sabbatical every 7 years (now 5).  Our local Leadership Team (church board) has approved a sabbatical for Pastor this summer.  

What is a sabbatical?   
Let’s start with what it is not:
	A time of extended vacation or a chance to look for a different assignment.
What a sabbatical is – Paid leave for:
	Rest					Study
	Vision development			Focus on personal spiritual growth
	Personal learning			Reconnecting with relationships outside 
						ministry

Why do pastors need a sabbatical?   Thom Rainer says:
A pastor has emotional highs and lows unlike most other vocations. In the course of a day, a pastor can deal with death, deep spiritual issues, great encouragement, petty criticisms, tragedies, illnesses, and celebrations of birth. The emotional roller coaster is draining. 
A pastor is a 24-hour calling. Most pastors don’t have an “off” switch. They go to sleep with the knowledge they could be awakened by a phone call at any time of the day. 
Pastors need time of uninterrupted study. It doesn’t usually happen in the study at church or home. There is always the crisis or need of the moment. 
Pastors who have sabbaticals have longer tenure at churches. Pastors who have sabbaticals are much more likely to stay at a church because they are less likely to experience burnout.

What happens while the pastor is gone?
	The Kingdom goes on – our mission is NOT limited to the actions of one person.  
	The Leadership Team takes the reigns of ministry in an expanded way.
The Staff Pastors do their jobs – but also work with the Leadership Team to cover ministry needs.  Pastor Aaron will lead the Staff during this time. 
The lay ministers (that’s you) will have new opportunities to serve as God intends. 

Who will be Preaching? 
We will have some amazing speakers on Sunday Mornings.  In the first 6 weeks we will hear from: 
Our District Superintendent
A Local Pastor
Dr. John Bowling 
Scott Anderson Nazarene missionary
During the last 6 Sundays an Ordained Nazarene Elder, Pastor and powerful speaker will preach.   Pastor________ will also be available for funerals if needed during his time with at SouthNaz. 

By action of the Leadership Team beginning May 19th Pastor will be on sabbatical and will return the week of August 12th.   You’re invited to pray for Pastor’s rest and renewal, to join in ministry and believe that God will speak to our church during this time in new and different ways.  

We want you to be clear about this and understand what is happening.  If you have questions, please ask our Sabbatical Team – (list names).  Or you can go to a Leadership Team member or Pastor directly to ask your questions!  

This isn’t a time to fear or fret, but a time of prayer for our pastor and our church and a time to be engaged in ministry for God’s Kingdom.

Sincerely,

The Sabbatical Team.  

Sample Letter 2 Wed April 25th

Dear 

The time has arrived for Pastor to begin their sabbatical.   Tonight the Sabbatical team met to finalize the plans – let the adventure begin.   Pastor and Deb will be on sabbatical May 11th – Aug 12th.

A Sabbatical is – a time away from regular ministries for:
	Rest					Study
	Vision development			Focus on personal spiritual growth
	Personal learning			Reconnecting with relationships outside 
							ministry

What happens while the pastor is gone?
As our board secretary said last Sunday AM “We are all called to be ministers” – so welcome that new guest, offer love and prayers to people around you and actively participate in Kingdom business. 
The Church Leadership Team is prepared and ready to serve and lead.  ___________ will chair the Leadership Team during this time. 
Pastor ______ will lead the Staff during this time.  All staff pastors are also here to serve the needs of our church 
If a loved one passes away, Pastor __________ will be able to perform a funeral, if needed.  

Who will be Preaching? 
We will have some amazing speakers on Sunday Mornings.  In the first 7 weeks we will hear from: 
The District Superintendent – 3 weeks
The Youth Pastor will help us celebrate the graduates
Rev. Terence King (local minister from Kingdom Church)
Dr. John Bowling 
Scott Anderson Nazarene missionary 
During the last 6 Sundays
______________  Ordained Nazarene Elder, Pastor and powerful speaker will preach.   

Thanks for praying for Pastor, as well as the church during this time.  

Sincerely,

The Sabbatical Team.  

] 


Make a plan

The elements of a positive experience for a church board include:
	Why – Why is this an important element of ministry for the pastor and the church?
	What – What are the elements of the sabbatical? 
A Sabbatical Policy (see example in Appendix)[endnoteRef:3]  [3:  Sabbatical Policy
Sample Sabbatical Leave Policy 
Create a Sabbatical Team and publish members names:
Full-time ministerial staff members are eligible to make a formal request for a sabbatical leave after serving at ____________ Church of the Nazarene for 7 consecutive years (Or a time determined by the church Leadership Team).  The sabbatical is a set time away from normal responsibilities to provide long-term pastoral staff and family the opportunity of a sabbatical leave for the purpose of professional development, personal and spiritual renewal, rest, and visioning.  The sabbatical is not intended as an extended vacation period; it is an opportunity for a staff member to refill his or her own heart and resources in order to continue effective ministry at _________________.
A sabbatical leave of up to thirteen weeks will be provided to the senior pastor after the completion of each seven years of consecutive full-time employment.  It is preferred that the sabbatical be taken in consecutive weeks.  However, a two-session sabbatical could be considered by the Leadership Team.  A sabbatical leave may be considered for full-time associate pastors at the discretion of the senior pastor and Leadership Team.  A sabbatical leave provided for an associate pastor shall follow the same guidelines as for the senior pastor and as set forth in this outline. 
To request a sabbatical, the full-time ministerial staff member shall submit a written request and proposal to the Senior Pastor and (or in the case of the Senior Pastor) the Policy and Personnel Ministry Team for review.  The proposal shall reflect the purpose, goals, and objectives of the sabbatical (e.g. study, travel, education, research, writing, or restoration), and the amount of time requested. The proposal shall describe how the staff member's normal duties will be conducted and by whom during the sabbatical absence. The proposal shall be submitted at least 3 months prior to the requested starting date of the sabbatical.   Final approval for the sabbatical rests with the Leadership Team.
During the sabbatical, the full-time ministerial staff member shall continue to receive full compensation and benefits. Any additional funds requested for such items as travel, tuition, etc. shall be described in the sabbatical proposal and must be approved by the Leadership Team as a special budget item.   Sabbatical leave will not negate any of the pastor’s earned vacation.  Vacation days may not be used to extend the length of sabbatical leave.
The scheduling of the sabbatical leave shall take into consideration the needs of the congregation, the scheduling needs from the pastor’s proposal, and other pertinent concerns as may be established. 
The impact of a full-time ministerial staff member's absence shall be a determining factor in scheduling and approving a sabbatical leave. Only one staff member shall be absent on sabbatical at any given time, and only one sabbatical should be scheduled each year.
The full-time ministerial staff member will be responsible for appointing persons from the pastoral staff or arranging for interim leadership to carry out the administrative duties, congregational care ministries, and pulpit responsibilities.   No permanent personnel shall be hired or terminated while the senior pastor is on sabbatical, unless approval is given by the senior pastor.  The Leadership Team will select a layperson as the Chairperson of the Team.
Together with the Sabbatical Ministry Team the pastor will establish communication expectations and a plan for emergency contact based on pre-established guidelines.  During the sabbatical, contact with the senior pastor should be limited to the following: 
1. Serious illness or death of a member of the congregation. 
2. Any event that the Sabbatical Committee, the interim leadership and the District Superintendent jointly determine to be an emergency situation. 
3. A specific prearranged request by the senior pastor. 
Upon return from sabbatical leave, the pastor shall first meet with the Sabbatical Ministry Team before re-entering his duties of ministry.  A date shall be scheduled for this meeting prior to the commencement of the sabbatical leave.  The purpose of the meeting shall be two-fold.  
First, the committee and interim pastor will inform the pastor of all issues that have arisen in his absence, bring him up to date on all activities, and discuss the effect the sabbatical has had on the church. 
Second, the pastor may in turn give a brief oral report to the Sabbatical Committee on his activities and what he feels transpired with regard to carrying out the goals of the sabbatical. 
The first Sunday worship service following the pastor’s return should be planned as a celebration of renewal for the pastor and congregation. 
The pastor and the Sabbatical Committee will each prepare a written review within two months after the completion of the sabbatical. Topics will address the favorable as well as any unfavorable aspects of this period.

] 

Will there be an educational piece?  What will the hoped outcome be? Sample plan in appendix [endnoteRef:4] [4:  Sabbatical Study plan
Memorize a verse each week

The Art of Preaching. 
The 12 Sessions + 2 Bonuses
Session # 1 - What Is Preaching?
 Session # 2 - Preaching to the Unchurched 
 Session # 3 - The How of Preaching 
 Session # 4 - How to Cultivate Growth and Do Evangelism Through Preaching  
 Session # 5 - Finding the Power in The Text 
 Session # 6 - Creating a Killer Bottom Line 
 Session # 7 - Becoming the Best Preacher You Can Be  
 Session # 8 - How to Deliver a Talk Without Using Notes 
 Session # 9- Why Your Preaching May Not Be Effective 
 Session #10 - Keeping Your Heart and Head Fresh Over the Long Run 
 Session # 11 - The Spiritual Dimension of Preaching 
 Session # 12 - Q and A
 BONUS 1: The Bottom Line Cheat Sheet: This will help you craft memorable bottom lines for every message you preach. Use it to work through and finalize your bottom line.
 BONUS 2: Game Film Bonus by Mark Clark and Carey Nieuwhof: Get two bonus videos of Mark and Carey breaking down their Sunday sermon messages. 

7 Habits of Missional Leaders – Verge Network
Foundations of Missional Living
A Framework for Missional Living
The Secret to Missional Living
Habit 1: Empowered by the Holy Spirit
Why The Holy Spirit is Crucial
The Most Important Thing We Could Do as Leaders
Depending on the Holy Spirit
Immersion in the Power of the Holy Spirit
Listening to the Holy Spirit – Customization
Listening to the Holy Spirit – Collaboration
Full Dependence on the Holy Spirit
Empowered by the Holy Spirit
The Power to do the Mission of God
Habit 2: Multiply Disciples Like Jesus Did
Why Disciplemaking Is So Important
How To Multiply Disciples Like The Apostles Did
Where to Start
Jesus’ Strategy for Disciplemaking
Finding a Person of Peace
Leaving A Diverse Legacy
3 Elements of Effective Disciplemaking
Growing God’s Family
Contextualizing Disciplemaking
Faithfulness
Habit 3: Prioritize Jesus over Everything
The Centrality of Jesus
The One And Only Jesus
Jesus Is Lord
A Dangerous Calling
Building a Gospel Identity
Habit 4: Live In Missional Rhythms
Identifying Normal Rhythms of Life to Engage with the Gospel
How To Use Life Rhythms To Live On Mission – Part 1
How To Use Life Rhythms To Live On Mission -Part 2
Rhythms Not Just Meetings
Disciplemaking Rhythms
Rhythms of Disciplemaking
Habit 5: Apply The Art of Hospitality
Gospel Hospitality
Invitation and Challenge
The Art of Hospitality
Habit 6: Nurture Simple, Communal Practices
B.E.L.L.S.
Simple Patterns and Practices
Share, Show, Teach
LTGs
Family Meal and Third Place
Habit 7: Embrace Suffering
God Meets the Suffering Leader
How To Experience the Holy Spirit
How To Use Suffering for Ministry
Suffering and the Mission of God

] 

			What will it cost the church?  Budget example included in appendix[endnoteRef:5] [5:  Budget
Sample Sabbatical budget (along with Pastors salary and benefits)
Travel for Supply Pastor
$1600
Supply Speakers – plus milage 
$1500 $300 a week x 5
$1800 6 weeks 
 Full time staff paid an honorarium
$3300.00
Hospitality for Speakers.  $600.00 – meals, etc.
6-week supply/interim $150 for professional expenses
$5650.00
Pastor Expenses:
Lodging - $1000  (most donated Condo by church member)
Travel 3950 miles.  600.00 Plus spouse travel as needed.  
Study classes   $1500 
$3100.00
$13,650.00 
This will be different in every situation – there are Lilly Grants that require early submission but could fund some if not all of a sabbatical LINK:  
] 

(salary and benefits should continue, travel, seminars or classes, Pulpit supply, books etc.)
	
Who – Who will be covering for the pastor while they are away?  Form a sabbatical team to be responsible for all the “who does what” needs:
· Preaching – a schedule of who is preaching when.  (It could be a series of different speakers, some from the church or others.  It may be 1 person fills the pulpit each week, or a combination of both).  Many pastors want to either handle the supply planning, but it is vital that others can speak into it and have the schedule.  Sample schedule included in appendix.[endnoteRef:6] [6:  Schedule
Sample schedule; A sabbatical can be as short as 4 weeks and up to 13 (a quarter)  
Sabbatical Schedule
Leave May 9th 
5/11 – 5/21  Kansas City 
5/21-6/1 Green Lake Minn 
6/1-6/4 Colorado Springs 
6/4-6/6  Green Lake Minn
6/6-6/9 Kansas City
6/9- 7/24 Costa Rica for Language school
7/24 – Back in USA
7/27-7/30 Louisville Kentucky  
7/31 – 8/6 Kingston MO
8/6 Head back home 
8/10 Dinner with Sabbatical Team
8/12 Back at church (not preaching the 1st Sunday back 
8/19 Pastor and Leadership team give a verbal sabbatical report.

] 

· Designate a leader to go to while the pastor is gone; board secretary, a designated chairperson (lay or staff if available and doesn’t keep them from doing their assignment).
· Who will follow-up with visitors, those needing pastoral care etc. (most likely a layperson with a heart for the task).
· Who is the person designated to answer questions, etc.
· Who can the pulpit supply contact as needed?
· Everyone can pray for the pastor while they are gone.  

What happens while the pastor is gone?

The Kingdom goes on – our mission is NOT limited to the actions of one person.  The Leadership Team and the Pastoral Staff will lead our church.  Discuss with the pastor the reasons they could be contacted while they are gone – The death of a member, the birth of a child, if there is a church crisis – CONTACT THE DISTRICT SUPERINTENDENT 1ST!  The DS can help you decide if you should contact the pastor.  Otherwise, let this be a time for your pastor to step away from the load of shepherding.  

You’re invited to:
· Pray for Pastor’s rest and renewal.
· Join in ministry. 
· Believe that God will speak to us in new and different ways while our pastor is gone and when they return. 

[image: ]Pastor – Consider keeping a journal of what you heard from the Lord, how you were able to rest and restore your soul.  It would be interesting to journal what you saw at other ministries and how that might impact your church later.  Also, fast from posting on social media.  Pictures of your experiences may send the wrong message.  You’ll be tempted to read replies, etc.  Use this time to focus, take pictures to share later.   
Consider a “sabbatical verse” to guide you in the journey.
  
A Case for Paid Sabbaticals
· Rusty McKie - April 10, 2018

My plan was to wait seven years, and then life happened. By God’s grace, my external elder board put a paid sabbatical into my job package before we ever moved to start our church. It was available to us after five years.
In the early years of our church plant, we miscarried our first child, lost my wife’s younger brother to an untimely death, and battled infertility for three years. On top of that was all the normal pains of planting a church. All this led me and my wife to bouts with circumstantial and spiritual depression. And because of the season of our young church, we had to keep showing up, working hard, and loving others.

The compounded grief we experienced forced us to face our limits and losses. By God’s grace, we met the demands of ministry, but ministry was taking it’s toll. We lost joy, and we could see a crash coming.
When we hit the five year mark, my elders recommended we go ahead and take that two month paid sabbatical. Our policy, our need, and God’s timing was perfect.
 
Why Sabbaticals Should Be Part of a Pastor’s Benefits
The longer I pastor the more I’m convinced that the church should encourage and enable their lead pastor to take paid sabbaticals beyond their normal vacation time.

This is a special benefit that others don’t get in their profession; however, pastoring is unlike other jobs.
Pastors experience emotional extremes and spiritual attack unlike most professions. In one day, a pastor wades from a painful, heavy experience into joyful celebration and back again. He can’t bring his sorrow from his previous meeting into his next meeting. Because of this on-going weightiness, leaving work at work can be difficult because pastors love their church. As Paul once put it, pastors carry their church “in their heart” (Philippians 1:7).
…if more churches knew the secret sacrifices a pastor and his family made, I believe they would thank them a lot more.

On top of this weight of leadership, the pastor’s family sacrifices just as much. No matter how diligent a pastor is to guard his family, there are always seasons where he must work extra hours, leave the house unexpectedly for a crisis or his concern for the church affects family time. Every great pastor has a great wife beside him—most churches never realize the depth of this truth.

Pastoring is hard–not just the job-but also emotionally and spiritually. Yet many pastors aren’t thinking about getting a sabbatical. They’re happy to spend and be spent—as they should be (2 Corinthians 12:15).
A pastor and his wife don’t do what they do for “thank yous”—they sacrifice for the love of Jesus and people. But if more churches knew the secret sacrifices a pastor and his family made, I believe they would thank them a lot more.
 
Strength to Run the Marathon
Our goal should be longevity in ministry—a lifetime of serving King Jesus. A sabbatical is a tangible way to say, “We love you, and thank you for serving us!” It’s a way to help your pastor finish his race well.
Now there are two qualifiers that need to be made:
First, pastors are not entitled to sabbaticals. A man may feel like he needs a sabbatical because he is lazy. His work ethic is poor; so, he is exhausted by the chaos he creates for himself. Other men may feel they need a sabbatical because they are workaholics. They work more than they should, and feel spent because they are operating beyond their limits.

This is where a plurality of leadership is priceless. I thank God for the initial group of men who determined our sabbatical policy, and I thank God for the plurality of elders in my church who told me to take it. Notice, I wasn’t the driving factor in either of those events.
Second, a stated purpose and plan for the sabbatical is helpful. Our goal during our sabbatical was to process our grief and experience refreshment. I created a plan with specific books to read, new and more intense spiritual disciplines to practice, daily physical exercise, and family trips to experience.

A sabbatical is a tangible way to say, “We love you, and thank you for serving us!”
This provided direction and structure for the time away. Sabbaticals can take all different shapes—time to work on special projects for the good of the church or personal development for the pastor. The point of a sabbatical is everybody should win—the pastor, his family, and the church.
 
A Story of the Benefits of My Sabbatical
When my church gifted us our sabbatical, we felt so loved.
Personally, the sabbatical was the first time in my life where I didn’t feel pressure to be or do something. It was a life-changing experience of the gospel—that I am loved by God apart from what I do. That experience was transformative.

As a family, we made such sweet memories that we still talk about. Some seasons of ministry are intense for my family, but our sabbatical was a counterbalance providing the rejuvenation we needed. We grew in our love, and being away for two months provided fresh vision for a more holistic life.

For our church, there were two primary benefits. First, the church didn’t die. In fact, it grew while I was gone. This was a beautiful reminder to everyone that our church is Jesus’ church. And while people grew to appreciate me in my absence, they also grew in confidence that they don’t need me.

Second, my time away put wind in my sails and provided space for fresh vision and excitement for ministry. I’m healthier; therefore, our church has been healthier. Health or dysfunction always slides downhill. Taking care of your pastor is taking care of yourself.

And isn’t that the way Jesus called us to live as Christians? He said, “So the last will be first, and the first will be last” (Matthew 20:16).

Your pastor and his family have chosen a lifestyle of putting themselves last in order to put you first. By joyfully giving them a paid sabbatical, you are now choosing to put them first and yourself last.
God is honored by this! He loves it when we, like Jesus, “consider others better than ourselves” (Philippians 2:3).
 
Putting It All Together
To wrap up what I am commending here to churches:
First, if your church does not have a sabbatical policy for your pastor, then write one (preferably while gleaning outside wisdom from pastors of other churches).

Second, develop the kind of leadership team where a lead pastor’s instinct is to lay down his life for the church and the team’s instinct is to lay down their life for the lead pastor. This team will be primed to speak the truth in love to make the decision for when a sabbatical is needed.

Third, develop a purpose and plan for the sabbatical so that everyone wins—the pastor, his family and the church.
Finally, enjoy watching and experiencing what the Lord does through the sabbatical.
To my fellow pastors out there, remember that Jesus is your strength. If you’re on a sabbatical or in the trenches of ministry, Jesus has and always will provide for you, your family and your church. Abide in Him, and bear much fruit (John 15:5).
—
Here are some resources that I recommend on the topic of Sabbaticals:
1) Leading on Empty by Wayne Cordeiro. I found his chapter “Finding Solitude in Sabbaticals” to be the most practical information on the topic of creating a sabbatical.
2) The Emotionally Healthy Leader by Pete Scazzero. In this book, Scazzero has a chapter called “Practice Sabbath Delight” that is indirectly helpful to sabbaticals in that it helps you once your actually in the time away to deal with the heart issues that come up.
[image: Rusty McKie]
Rusty McKie
Rusty McKie is a spiritual director, author, speaker, and founder of Steadfast Ministries (steadfastmin.com). He's a husband to Rachel and father to three. Rusty's passion is to help others grow in spiritual and emotional health. Connect with him on Twitter.
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